
Request For Representation 

Title of Board or Committee 
 

Joint Policing Committee 

Function and scope of the Board or Committee 
 

“to serve as a forum for consultations, discussions 
and recommendations on matters affecting policing 
of the local authority’s administrative area. In 
particular: 

- Keep under review levels and patterns of 
crime and underlying and contributing 
factors; 

- Advise on improvement of function and 
prevention; 

- Arrange and host relevant public meetings; 
- As appropriate, establish local policing for a; 
- Coordinate such fora; 
- Provide a 2-way conduit for information 

between local authority and Gardai. 

Who are the other members and who do they 
represent?  
 

13 LA elected members, 5 Oireachtas elected 
members, 2 LA officials, 2 An Garda Siochana, 6 
community members of whom 4 are Leitrim PPN.  

What commitment would be expected from a 
PPN representative e.g. time and location of 
meetings, participation in subgroups, becoming 
a company director etc.? 

At least four meetings per year, one of which will be 
public and held in the evening, the others of which 
shall be held during work hours between Mon- Fri. 

What skill set(s) they would like the 
representative to have. (Note these cannot be 
overly restrictive e.g. “an interest in and 
knowledge of issues impacting on people in 
poverty” would be acceptable, whereas “be a 
qualified social care professional” may not. 

Your nominees should have a broad 
knowledge/expertise of the matters relevant to the 
community and policing concerns they may have. 

Will representatives receive induction? 
 

From Leitrim PPN  - yes. Training for JPC members 
must be for all. 

Will your organisation cover expenses incurred 
by representatives? If not, please advise the 
reason. See footnote. i 
 

Yes. Provided for by Leitrim County Council. 

Will your organisation provide a report or 
minutes that would be suitable for information 
feedback to the wider Leitrim PPN?  
 

No. As part of the normal papers that are issued for 
each meeting,  an agenda, minutes of the previous 
meeting and any reports for consideration will be 
circulated to SPC members before each meeting. 

Any restrictions on membership of the Board or 
Committee e.g. not being an employee or 
member of an organisation funded directly by 
the Board or Committee, or not being a member 
of another pillar e.g. Farming, which already has 
representation on the Board or Committee, or 
coming from a particular geographical area or 
type of organisation.  
 

Not listed. 

Any potential conflict of interest which could 
impact on a representative’s full participation on 

This will be a matter for individual s putting 
themselves forward for nomination to consider. 
However, best practice is where a conflict exists at a 



the Board or Committee other than already 
stated. 
 

meeting, the member concerned should declare a 
conflict of interest and remove themselves from the 
meeting for the duration of the topic discussion. 
 

Any other relevant matters. 
 

 

 

 

                                                           
i Under Circular  CVSP 3/2018:  

PPN Representative Expenses 

In relation to the payment of PPN representative expenses, the PPN User Guide provides as follows: 

 

“Volunteers should never be out of pocket for their participation on Boards or Committees, 

and it is the role of the relevant Board or Committee to pay expenses.  Only in very specific 

circumstances where the Board or Committee has no resources should the PPN pay 

expenses to their representatives.  If a PPN representative takes on a supplementary role 

within a Board or Committee which incurs extra costs, those costs are the responsibility of the 

Board or Committee, not of the PPN.   For example, if a PPN representative attends an event 

on behalf of their Board or Committee, the cost of that must be borne from the Board or 

Committee’s own resources.” 

 


